Diversity of Thought
that WORKS

Learn how to use the most transformative methodology and
assessment to measure and leverage your team’s valuable
thinking, Whole Brain® Thinking and HBDI®

When you lead with Diversity of Thought, you capitalize on the diversity
. . s . e Teams with Diversity of Thought are 66% more
that already exists in your organization, leading to a positive impact on effective than teams with homogenous thinking
your bottom line. preferences
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Individuals, teams and organizations who leverage Diversity of Thought .
are:

« More Responsive
« More Collaborative
« More Productive

LET US SHOW YOU THE POWER OF DIVERSITY
OF THOUGHT IN A HALF-DAY WORKSHOP AT e el

Learning Objectives for Managers and Leaders:

Self: Understand and leverage your thinking preferences to maximize your individual
effectiveness, productivity and career.

Others: Use diversity of thought to provide inclusion opportunities for direct reports and
those you coach or mentor — all of which may impact engagement, productivity, tenure and
mobility.

Teams/Enterprise: Capture and include diverse perspectives to envision, innovate and
energize teams, the organization and your clients/customers.

This program design will include personal reports for individual and group HBDI® data,
the Return on Inclusion survey and the development of an action plan for applying
Diversity of Thought.

Herrmann International is the originator and creator of the ground-breaking Whole
Brain® Thinking System and HBDI®. Since 1985, Herrmann has helped 97% of the

m Fortune 100 and 2 million Thinkers improve their lives at work. We help clients

Q"y Herrmqnn tackle tough challenges by teaching them how to leverage their thinking in new

and better ways.
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